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FOR WHAT COMES NEXT

Tackling Long-term Shortages in the
Data Centre Skills Pipeline
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Agenda

Introduction and welcome Emma Fryer, Associate Director Data Centres, techUK

Introducing the opportunity : Andrew Stevens, Edge Foundation Trustee | President
and CEQO, CNet Training

About UTCs ; Mike Halliday, Senior Advisor, Baker Dearing
Educational Trust

Discussion : All

Next steps ; Mike Halliday

Emma Fryer Andrew Stevens Mike Halliday



e .. ... . I
tech

FOR WHAT COMES NEXT

techUK has a tech sector wide skills, talent
and diversity programme. Deloitte.

We advocate for the digital technology
sector on issues like skills migration,
shortage occupation list, accessible
technology and diversity.

Led by Nimmi Patel:
nimmi.patel@techuk.org
You can find the programme website here Digital skl



mailto:nimmi.patel@techuk.org
https://www.techuk.org/skills-talent-and-diversity-programme.html#:~:text=techUK's%20Skills%2C%20Talent%20and%20Diversity,talent%20from%20across%20the%20world.
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. FOR WHAT COMES NEXT
techUK has recently acquired Tech ]

: - T pARTNERSHIP INDUSTRY
Partnership Degrees, the not-for-profit " DEGREES /ol
organisation which unites employers and _
universities to improve the flow of talent ﬁ:::z‘jjlﬁi‘o’l'fw
into the digital workforce at graduate
level.

Led by Tom Lovell@techuk.org

You can find the TPD webpages here:
https://www.tpdegrees.com/
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We facilitate career progression
Streamlining and facilitating Professional Registration

Long running project with the IET to ensure that existing skills and
professionalism within the sector is recognised, and providing a clearer pathway
to professional registration for technical staff.

* Engineering Technician (EngTech)
* Incorporated Engineer (IEng)
* Chartered Engineer (CEng)

* Information and Communication Technology Technician (ICTTech)

* Cross mapped data centre skills,
SPEC and SFIA framework

lEr... insttion o * Raised awareness teChUK

Engineering and Techn * Facilitated applications
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We demonstrate that you don’t need a computer science degree t
work in a data centre
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The left hand column describes the
academic route that prospective data
centre employees might take.
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The central section provides an indicative
description of a range of operational roles
within data centres

The right hand column traces the
professional registration route
for those working in the sector

tech

FOR WHAT COMES NEXT

techuk.org




We promote diversity

and support apprenticeships

tech”
techUK Data Centres Professionalism group
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Our challenge - outreach

* Currently working with:
 BALPA’s redundant pilots group to explore tech transition for aviation staff

* |[ET on professional registration and cyber
* IMechE oil/gas engineering community to explore scope for transition

....But these only help address short term needs. Now we have Tech Partnership

Degrees on board we can address longer term needs by ensuring that graduates
have the skills they need to work in the tech sector, but we do not have outreach

to learners within schools, or are at pre-apprentice stage.

So that’s where we think UTCs might come in...



